Early Years Foundation Stage Policy

Axminster Primary Academy
“Every child deserves the best possible start in life and the support that
enables them to fulfil their potential. Children develop quickly in the
early years and a child’s experiences between birth and age five have a
major impact on their future life chances. A secure, safe and happy
childhood is important in its own right. Good parenting and high quality
early learning together provide the foundation children need to make
the most of their abilities and talents as they grow up.”
(Statutory Framework for the Early Years Foundation Stage 2014)
Introduction
The Early Years Foundation Stage (EYFS) refers to children from birth to five
years of age. At Acorn Multi Academy Trust this policy refers to children
between the ages of 2 and 5.
Aims of the Early Years Foundation Stage
At Acorn Multi Academy Trust we aim to:
•
•
•
•
•
•
•
•

deliver the standards for the learning, development and care of young
children as set out in the Statutory Framework for the Early Years
Foundation Stage
support the development of active and inquisitive learners encouraging
children to be imaginative, creative, curious and critical thinkers
ensure teaching nurtures, engages and motivates children
ensure the provision offers rich, varied and imaginative learning
experiences
ensure that learning and development is planned around the individual
needs and interests of each child and informed by the use of on-going
observational assessment.
ensure that every child makes good progress and no child gets left behind
create the framework for partnership by working with parents,
professionals and all settings that the child attends
be fully inclusive and provide for equality of opportunity and antidiscriminatory practice

The early year’s experiences we offer our children are based on the following
four guiding principles:
• Unique Child
• Positive Relationships
• Enabling Environments
• Learning and Development
Unique Child
‘Every child is a unique child who is constantly learning and can be resilient,
capable, confident and self-assured.’ (Statutory Framework for the Early Years
Foundation Stage)
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•

At Acorn Multi Academy Trust we encourage a positive attitude to
learning by ensuring our planning begins by observing the children in
order to consider their current interests, developmental stage and
learning style. We plan to build on what the children know, understand
and can do.

We meet the needs of all our children by:
• providing a safe, secure and supportive learning environment in which
the contribution of all children is respected and valued
• ensure all staff have the necessary skills and understanding of child
development
• using observational assessment to plan opportunities that build upon and
extend children’s knowledge, skills, experience and interests
• planning opportunities to develop their well-being, self-esteem and
confidence to develop a positive sense of their own identity and culture
• providing a welcoming environment where all children and their families
feel valued and respected
• using resources which reflect diversity and are free from discrimination or
stereotyping
• using age appropriate ways to seek the views of all children through
observing, listening and sensitive discussion
• monitoring children’s progress and providing additional support when
identified
• seeking advice from external agencies where appropriate.
Positive Relationships
‘Children learn to be strong and independent through
relationships.’
(Statutory Framework for the Early Years Foundation Stage)

positive

At Acorn Multi Academy Trust we believe that warm and positive relationships
are the key to effective partnerships between all practitioners,
parents/carers, and families.
We meet the needs of all our children by:
• ensuring parents/carers are aware of who their child’s Key Person is prior
to the child starting at our school / setting.
• working with parents/carers right from the start to find about their child’s
needs, feelings and interests
• ensuring effective induction and transition processes to support the child
and their family
• developing effective partnerships with families by offering regular
opportunities for them to talk about their child’s learning and development
and the progress they make both at the setting and at home
• providing an environment that is supportive, sensitive and responsive to
each child
• setting clear processes for age appropriate behaviour management

2

Enabling Environment
‘Children learn and develop well in enabling environments, in which
their experiences respond to their individual needs and there is a strong
partnership between practitioners and parents and carers.’(Statutory
Framework for the Early Years Foundation Stage)
At Acorn Multi Academy Trust our environment is carefully planned to provide
stimulating experiences both indoors and outdoors. Children are provided with
opportunities which challenge, respond to their interests and meet their needs.
At Axminster Academy the children have access to a range of facilities that they
do utilise to enhance their experiences at school. These include; the school hall
where the children have regular physical education sessions, the outdoor
learning area where the children have a multitude of activities that inspire their
knowledge and understanding of the world. Through using ICT as a tool for the
children to access offers them an opportunity to be in tune with programmes
such as Scratch and Mathletics both of which inspire children in there learning.
With cooking facilities also available to the children we ensure that provision is
given to developing creativity.
We meet the needs of all of our children by:
• providing an environment that is underpinned by the characteristics of
effective learning
• developing children’s independence and decision making by providing an
environment where children can freely access resources and select from
the experiences on offer
• using the outdoor environment on a regular / daily basis to enhance
learning and development. The setting / school may wish to include
visits to the local area and beyond.
• using materials and equipment that reflects both the community that the
children come from and the wider world
• analysing children’s responses to different situations and identifying their
future learning needs
• including experiences that provide risk and challenge
• encouraging children to communicate and talk about their experiences

The result of these three guiding principles interacting together is the child’s
learning and development.
Learning and Development
‘Children develop and learn in different ways and at different rates.’
‘There are seven areas of learning and development that must shape
educational programmes in early years settings. All areas of learning
and development are important and inter-connected.’ (Statutory
Framework for the Early Years Foundation Stage)
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The seven areas of learning and development are made up of three prime areas
and four specific areas:
Prime
•
•
•

areas
Personal, Social and Emotional Development
Communication and Language
Physical Development

Specific areas
• Literacy
• Mathematics
• Understanding the World
• Expressive Arts and Design
‘The three prime areas reflect the key skills and capacities all children
need to develop and learn effectively, and become ready for school.’
(Statutory Framework for the Early Years Foundation Stage)
In planning and guiding children’s activities, practitioners must also consider the
different ways that children learn and reflect these in their practice. ‘Three
characteristics of effective teaching and learning are:
•
•
•

Playing and exploring – children investigate and experience things, and
‘have a go’
Active learning – children concentrate and keep on trying if they
encounter difficulties, and enjoy achievements
Creating and thinking critically – children have and develop their own
ideas, make links between ideas, and develop strategies for doing things’.
(Statutory Framework for the Early Years Foundation Stage)

At Acorn Multi Academy Trust we ensure that the requirements of the EYFS are
met through the prime and specific areas, underpinned by the characteristics of
effective learning in order for children to make progress towards the early
learning goals, which are the expected outcome for most children to reach by
the end of the EYFS. We also recognise that play is essential for children’s
development, building their confidence as they learn to explore, think about
problems, and relate to others. Children are given opportunities to learn by
leading their own play, and by taking part in play which is guided by
practitioners.
Safeguarding and welfare
The Safeguarding policy is in place to ensure the safety of all stakeholders at
Axminster Community Primary Academy. Backing up this policy is a dedicated
safeguarding team comprising of the Designated Safeguarding Lead – Mr Ross
Minton and his colleagues, Mrs Capper, Mr Evans, Ms Male, Mrs Kew and Mrs
Gardner. Each DSL has a given responsibility and meet bi-weekly to ensure
consistency of approach. The school uses the recognised tool CPOM’s to record
safeguarding concerns.
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Roles and Responsibilities
The EYFS is led by the EYFS coordinator- Rebecca Brooks. She is supported by
Barbara Capper who is her mentor and is overseen by the KS1 leader, Ursula
Powell. All of whom are qualified teachers and assist in delivering a good
provision for the pupils.
Assessment and recording
At Acorn Multi Academy Trust we recognise that assessment, both on-going
formative assessment and summative assessment at key points, plays an
important part in helping parents / carers and practitioners to recognise
children’s progress, understand their needs, and plan activities and support.
We use a range of approaches alongside Tapestry - The Interactive Early
Years Online Learning Journal. We find that this helps us to capture
children's experiences as well as monitor development and learning more
effectively, and this journal is shared online with parents, and it enables us to
record, track and celebrate children's progress immediately, and allows
parents/carers to engage more directly with their child's learning.
Continuing Professional Development
In order to keep up to date, broaden our understanding and learn new skills, all
practitioners at Acorn Multi Academy Trust receive regular training. The
identification of training needs of all adults is part of an on-going process.
Axminster Academy will support a wide portfolio of CPD approaches identified
according to best value principals. These include:
o In-school training using the expertise available within the school,
e.g. team
o teaching, skills in classroom observation, sharing existing expertise;
o Coaching mentoring – receiving or acting in these roles;
o Job enrichment/enlargement, e.g. a higher level of responsibility;
job sharing,
o acting roles, shadowing;
o School visits to observe or participate in good and successful
practice;
o School-based
work
through
accessing
an
external
consultant/adviser or relevant
o expert such as lead teachers and model and demonstration lessons;
o Partnerships, e.g. with a colleague, group, subject, phase, team
meetings and
o activities such as joint planning, observation or standardisation,
special project
o working group, involvement in Network Learning Communities and
Stockton Campus
o Teaching Alliance;
o Attendance at a course or conference;
o Secondments, exchanges and placements, e.g. with a regional or
national
o organisation, industry and international exchange;
o Opportunities to participate in award bearing work from higher
education or other
o providers such as NCSL;
o Research opportunities;
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o
o

Distance learning;
Performance management for all staff – this is in place and
reviewed three times a year.

Monitoring and Review (Pre-school settings)
It is the responsibility of the Pre-school Leader to ensure all staff understand and
adhere to the principles stated in this policy.
It is vital that Professional Development has direct impact on improving the
potential for pupil learning; therefore its impact should be measured on an
annual basis as part of the school’s self-evaluation process. The Head of School
will inform the governing body on the benefits of the CPD programme as it
relates to:
• Pupil and school attainment;
• Improved teaching and learning;
• Increased staff confidence;
• Increased evidence of effective practice;
• Recruitment, retention and career progression.
Monitoring and Review (Schools)
It is the responsibility of the EYFS teacher to understand and adhere to the
principles stated in this policy. The Head of School will monitor implementation
of this policy as part of the whole school monitoring schedule.
There is a named Governor responsible for the EYFS. This Governor will meet
with the EYFS teacher / leader on a regular basis to discuss practice in the EYFS
and feedback to the Governing Body.
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Footnote:
The Statutory Framework for the Early Years Foundation Stage is mandatory for
all early years providers (from 1 September 2014): maintained schools, nonmaintained schools, independent schools and all providers on the Early Years
Register, and all providers registered with an early years childminder agency.
The learning and development requirements are given legal force by an Order
made under Section 39 (1)(a) of the Childcare Act 2006.
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